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Z=>RISEBA
Employee turnover

Indicator Description

Employee turnover indicates how frequently employees leave RISEBA and are replaced by
new employees within a given period. It helps assess workforce stability, the working
environment, and the institution’s ability to retain employees.

Employee turnover is calculated as a percentage by dividing the number of employees who
left during the year by the average number of employees during the year and multiplying
the result by 100.

Period: 01.10 —30.09.

Target: employee turnover does not exceed 20%.




Employee turnover has declined after its peak “ RISEBA
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Turnover is planned to
decrease by a further 2.0
percentage points versus

the 2025/2026 actual.
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