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Mg.oec. ALEKSANDRS SKVORCOVS, bakalaura programmas “Uznéméjdarbibas vadiba”
direktors, lektors

Kontaktinformacija: talr. +371 25620748; e-pasts: Aleksandrs.Skvorcovs@riseba.lv

Bakalaura un magistra darbu pétijumu virzieni (LV):
» Personala atlase un attistiba
* Vadibas [émumu pienemsana
= Uz Al balstita personala atlase
= Jauna biznesa organizacija un planoSana
= Personala digitala pienemsana
= Hibrida darba organizacija
= E-dokumentu vadibas sist€émas
= Talmacibas sisteémas
= Digitala darba vieta
= Automatiz&ta PV datu parvaldiba
=  Macibu e-platformas izstrade
= Mobilas lietotnes darbiniekiem

Research Directions for Bachelor and Master Thesis Development (ENG):
= Personnel selection and development
= Management decision-making
= Al-based recruitment
= New business organization and planning
= Digital onboarding
= Hybrid work organization
= E-document management systems
= Distance learning systems
= The digital workplace
= Automated HR data management
= Development of e-learning platform
= Mobile apps for employees

Dr.oec. ANATOLIJS PETROVS, docents
Kontaktinformacija: talr. +371 29427495; e-pasts: anatolijs.petrovs@riseba.lv

Bakalaura darbu pétijumu virzieni (LV):
= Parvaldibas organizacijas attistiba (MDP).
= Tehnologisko procesu vadiba uznémuma.
= Personala vadiba uznémuma.
= Apmacibas vadiba uznémuma.
= Personala attistiba organizacija (HRD).
=  Produktu un pakalpojumu attistiba organizacija.
= e-komercijas attistiba uznémuma.
* Ekonomika un uznémums — Valsts monetaras un fiskalas politikas ietekme uz uznémuma
darbibu.
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= Parvaldibas organizacijas attistiba uzn€muma izmantojot Enterprise Resource Planning
Solutions (EPR).

Dr.oec. ANDREJS CIRJEVSKIS, profesors
Kontaktinformacija: talr. +371 29558373; e-pasts: andrejs.cirjevskis@riseba.lv

Bakalaura darbu péetijumu virzieni (LV):
» Uznémuma finanSu vadiba

Magistra darbu pétijumu virzieni (LV):
» Strateégiska vadibziniba
Research Directions for Bachelor Thesis Development (ENG):

= Strategic Management
= Corporate Finance

Research Directions for Master Thesis Development (ENG):

= Strategic Management
= Corporate Finance

Dr.oec. ANDREJS LIMANSKIS, lektors
Kontaktinformacija: e-pasts: andrejs.limanskis@riseba.lv

Bakalaura un Magistra darbu pétijumu virzieni (LV):
» Lielo datu bazu (Lursoft, Firmas, CrediWED, utt) izmantoSana uznemuma t€la anlizé

Research Directions for Bachelor and Master Thesis Development (ENG):

= Use of the Big database (Lursoft, Firmas, CrediWeb, etc) for analysis of PR and
advertising enterprises (industries, investments, image, etc).

Dr.sc.administr. ARTURS BARBARS, docents
Kontaktinformacija: talr. +371 26356572; e-pasts: arturs.barbars@riseba.lv

Bakalaura darbu pétijumu virzieni (LV):
» Organizacijas kultiira
= Darbinieku iesaistiSanas
= Darbinieku motivacija
= Lideriba

Magistra darbu pétijumu virzieni (LV):
= Organizacijas kultiira
= Darbinieku iesaistiSanas
= Darbinieku motivacija
» Lideriba

Research Directions for Bachelor Thesis Development (ENG):
= Organizational culture
= Employee engagement
= Employee motivation
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= Leadership

Research Directions for Master Thesis Development (ENG):
= Organizational culture
= Employee engagement
= Employee motivation
= Leadership

PhD. EMIL VELINOV, Associate Professor
Contact information: Ph. +420776561626; email: emil.velinov@riseba.lv

Research Directions for Bachelor Thesis Development (ENG):
= Human Resource Practices of Multinational Companies on Diversity Management
= Internationalization of Latvian SMEs and MNCs
= Cooperation between Startups and MNCs
= Corporate Governance in Baltics- challenges and perspectives
= Doing Business in emerging markets

Research Directions for Master Thesis Development (ENG):
= Market entry modes of European Companies in emerging markets
= Modern approaches in organising flat organisations
= Diversity Management and Firm Performance
= Digitalization and internationalisation of SMEs

PhD. FAHRI AKDEMIR, assistant professor

Contact information: email: fahriakdemir@gmail.com

Research Directions for Master Thesis Development (ENG):
= Project communication
= Project management topics
= Cross-cultural communication challenges and opportunities - how organisation X /
government X navigate communication in a globalised world

Dr.sc.soc.,. GUNA MATULE, docente

Kontaktinformacija: email: guna.matule@riseba.lv

Bakalaura darbu pétijjumu virzieni (LV):

= Uzpemuma X virziSana tirgii izmantojot sabiedrisko attiecibu instrumentus

= Uznémuma tela analize

= Zimola komunikacijas analize un stratégija

= Sabiedrisko attiecibu izmantoSana produkta / pakalpojuma konkurétsp€jas veicinasana

= Klientu piesaiste izmantojot sabiedrisko attiecibu kampanas

= Socialo mediju marketinga izmantoSana uzp€muma X

= Reklamas instrument uzmantoSana produkta / pakalpojuma / uzneémuma konkurétspgjas
veicinasana

= Sociala reklama ka sabiedribas iesaistes instruments
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Zimola / uzn€muma atpazistamibas paaugstinasSana

Socialo tiklu izmanto$ana uzénmuma X produktu / paklapojumu pardoSanas veicnasana
MazbudZeta reklamas kampanu izstade

Uznémuma argja t€la uzlabosanas iesp&jas

Darba devgja t€la uzlabosana ar sabiedrisko attiecibu instrumentu palidzibu

Maksliga intelekta izmantoSana iesp€jas reklama / sabiedriskajas attiecibas

Zimola Z reklamas pasakumu izp&te un uzlabosanas iesp¢&jas

Dr.chem. ILMARS KREITUSS, profesors
Kontaktinformacija: talr., +371 29498318; e-pasts: ilmars.kreituss@riseba.lv

Bakalaura un magistra darbu pétijumu virzieni (LV):

Dazadi banku darbibas jautajumi (klientu apmierinatiba, krizu ietekme, produktu veidi un
attistiba, cenas, attalinatie pakalpojumi u.c.).

Jaunas uznémeéjdarbibas uzsakSanas problémas.

Uznemumu finansu resursu piesaistiSanas iespejas.

Ar kreditéSanu saistitas problémas.

Noziedzigi iegiitu Iidzeklu legalizacijas noveérsanas jautajumi.

Ne-banku finanSu institiicijas (kolektivas finanséS$anas platformas, fin-tech kompanijas,
lombardi, brokeru kompanijas, cenu salidzinasanas interneta portalu darbiba u.c.).
Elektronisko naudas institiiciju darbiba.

Atro kreditu kompaniju darbibas dazadi aspekti.

Lizinga un faktoringa kompaniju darbibas jautajumi

Dazada veida apdroSinasanas jautajumi.

Lidzeklu efektivas ieguldiSanas iesp€jas, finanSu noguldijumu vadiba.

Privato pensiju fondu darbibas jautajumi

Debitoru paradu samazinasSanas iesp€jas nekustamo IpaSumu apsaimniekoSana.

Augstakas izglitibas attistibas problémas.

Mag.sc.soc. INESE SLUKA, docente, magistra programmu direktore

Kontaktinformacija: mob: +371 25773358; e-pasts: inese.sluka@riseba.lv

Bakalaura darbu petijumu virzieni (LV):

Projekta nepieciesamibas pamatojuma izp&te uznémuma X
Projekta izstrade uznémuma X
Projektorientéta X uzn€muma analize

Magistra darbu pétijumu virzieni (LV):

Projekta vadibas vadliniju izstrade vai pilnveidoSana projekta/organizacija
Projekta vadibas izglitibas, kompetencu un sertifikacijas pétijumi

Agile un waterfall at$kiribu un pielietojuma pétijumi

Starpkulttiru aspekti projektu komandas

Projektu un projektu vadibas veiksme

Maksligais intelekts projektu vadiba

Projektu vaditaja emocionala inteligence
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Vaditaja intuicija, sensoras un emocionalas prasmes

Socialie mediji projektu komunikacija

Starpkultiiru komunikacijas izaicinajumi organizacija

Ieinteres€to pusSu komunikacija un iesaiste projektos

Projekta komunikacija un ta ietekme uz projekta sniegumu vai veiksmi
Projekta komunikacijas vadliniju izstrade

Research Directions for Master Thesis Development (ENG):

Development or improvement of project management guidelines in a project or
organisation

Project manager's competences in different fields

Project management in a multicultural environment

Project success and project management success

Al in project management

Social media in project communication

Cross cultural communication challenges in the organization
Stakeholder communication and engagement in projects

Project communication and its impact on project performance or success
Development of project communication guidelines / plan / strategy

PhD. IOSEB GABELAI, Associate Professor
Contact information: email: ioseb.gabelai@riseba.lv

Research Directions for Bachelor and Master Thesis Development (ENG):

Digital marketing and social media marketing

The Impact of User-Generated Content on Customer Purchase Intentions

The applicability of artificial intelligence marketing for creating data-driven marketing
strategies

Adaptation of Influencer Marketing: Case of X

Enhancing the Customer Experience Through a Feedback-driven Conversational
Marketing

Effectiveness and Influence of Mobile Marketing on Consumer Behaviour in Digital Era

Mg.hrm. IRENA KOMAROVA, vieslektore

Kontaktinformacija: e-pasts: irena.komarova@riseba.lv; irena.komaroval@gmail.com

Bakalaura un magistra darbu pétijumu virzieni (LV):

Personala vadiba un darbinieku motivacija

Parmainu vadiba

Organizacijas uzvediba

Starpkultiiru komunikacija un tas problémas

IesaistiSanas un iesaiste organizacija

Personala nomas sisteémas pétisana organizacija vai Latvija
Lojalitate organizacija un ietekmé&josie faktori

8


mailto:ioseb.gabelai@riseba.lv
mailto:irena.komarova@riseba.lv
mailto:irena.komarova1@gmail.com

= Attalinata darba iesp&jas uznémuma
* Daudzveidibas vadiba
» Komunikacija un tas problémas uznémuma

Research Directions for Bachelor and Master Thesis Development (ENG):
= HR practices
= Change management
= Diversity management
= Organizational behaviour
= Intercultural communication
= |nvolvement and engagement in the organisations
= Management of remote workers
= Loyalty and factors influencing it
= Communication culture

Dr.oec. IRINA SENNIKOVA, profesore, RISEBA valdes locekle,
Kontaktinformacija: talr. +371 29416375; e-pasts: irina.sennikova@riseba.lv

Bakalaura un magistra darbu pétijumu virzieni (LV):
= Lideriba
* Personala vadiba
* Organizacijas uzvediba
»  Starpkultiiru komunikacija

Research Directions for Bachelor and Master Thesis Development (ENG):
= Leadership topics
= HR topics
= QOrganisational Behaviour
= Cross cultural research topics

Dr.sc.admin. IVETA LUDVIGA, profesore, BEF dekane
Kontaktinformacija: talr. +371 29244831, e-pasts: iveta.ludviga@riseba.lv

Maglstra darbu pétijumu virzieni (LV):

Personala analitikas Iimena novert€jums organizacijas, analitikas kulttiras ievieSana

= Darbinieku iesaistiSanas un/vai mainibas iemesli un to mazinaSanas iesp&jas

» Organizaciju stratégiska elastiba (agility) un talredziba (strategic foresight)

= ‘Zald’ personala vadiba un organizaciju ilgtspgja

= ‘Zalas’ prasmes un to nozime organizacijas

= Jaunas paaudze personala vadiba (personala vadiba darba ar pasnodarbinatam personam
(gig workers), darbinieku noma, attalinatais darbs)

= Spélosana (gamification) un macisSanas caur spéli (game-based learning)

= Darba-dzives lidzsvars un labbitiba darba — ko tas nozZimé dazadas profesijas, kulttras,
nozar€s, organizacijas

Research Directions for Bachelor Thesis Development (ENG):
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Cross-cultural human resource management and cross-cultural business issues
Organisational sustainability and Green HR

Research Directions for Master Thesis Development (ENG):

Cross-cultural human resource management and cross-cultural business issues

Analytical culture in organisations; HR analytics

Possibilities of artificial intelligence in HR

Organisational agility and resilience, strategic foresight

Organisational sustainability and Green HR

Green skills and their value, training and application in different settings

‘New Normal’ work practices: work-from-home; gig workers; network organisations;
employee wellbeing; dynamic teams

Entrepreneurship in creative sectors

Gamification in organisations and game-based learning

Arts based methods for organisational development

Work-life balance and wellbeing — what it really is in different professions, cultures,
organisations

Analysis of communication strategies in public health campaigns

Strategic communication of Brand X - identity, values, and messages to build and
maintain strong relationships with consumers

Communication strategies for fostering positive relationships between organisations and
stakeholders

Dr.oec. JEVGENIJS KUROVS, docents, magistra programmas direktors

Kontaktinformacija: talr. +371 26478976; e-pasts: jevgenijs.kurovs@riseba.lv

Bakalaura un magistra darbu pétijumu virzieni (LV):

Sociala korporativa atbildiba
Biznesa modeli
Ilgtspeja

Research Directions for Master Thesis Development (ENG):

Business Models
Sustainability issues
Strategic communication to promote organisation’s CSR / sustainbility

PhD. JULIJA ZAKEMO, docente

Kontaktinformacija: talr. +371 22033933; e-pasts:_julija.zakemo@riseba.lv,
julija.a.bulatova@gmail.com

Bakalaura un magistra darbu pétijumu virzieni (LV un ENG):

Organizacijas kultira.

Uznémuma sociala korporativa atbildiba.
Etiska lideriba.

Patérétaju atticksme.

Reklamas iedarbibas psihologiskie aspekti.
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= Starpkultiru komunikacija biznesa vide.

» Etiskie starpkultiiru problémas uznéméjdarbiba.
= Organizacijas darbinieku lojalitate.

» Organizacijas klientu lojalitate.

= Lideriba, autoritate.

= Kreativitate uznémeéjdarbiba.

Research Directions for Master Thesis Development (ENG):

= Consumer responsiveness

= Psychological aspects of advertising

= Ethical aspects of strategic communication of X: transparency, truthfulness, and the
responsible use of persuasive techniques

= Communication strategies of organization/ brand in promoting social responsibility and
sustainability

= Impact of CSR communication on public perception.

Mg.soc. LINARDS ZVAIGZNE, vieslektors

Kontaktinformacija: talr. +371 29809091, e-pasts:_linards.zvaigznelv@gmail.com

Bakalaura un magistra darbu pétijumu virzieni (LV un ENG):
e Nodarbinatiba un izglitiba.
e Uznémejdarbiba un tautsaimnieciba kopuma.
e Projektu vadibu publiskaja sektora /ar publisko finans€jumu, ES Fondiem u.tml.

Dr.psych., Mg.hrm., Mg.math. LUCIJA RUTKA, profesore, RISEBA rektore
Kontaktinformacija: talr. +371 26318005, +371 26525879, e-pasts: lucija.rutka@riseba.lv

Bakalaura darbu pétijumu virzieni (LV):
* Temperaments, raksturs un uzvedibas modeli organizacija.
= Darbinieka “Es-t€ls” un sasniegumu motivacija.
= Komunikacija un sadarbiba organizacija klatieng un attalinata darba reZima.
= Emocionala inteligence.
= Vertibas un &tiskas dilemmas.
= Maksligais intelekts klientu apkalpoSana un konsultéSana.
» Etikas dilemmas maksliga intelekta pielietoSana organizacija

Magistra darbu pétijumu virzieni (LV):
= Darbinieku savstarpg€jas atgriezeniskas saites kognitivais un afektivais aspekts organizacija
(supervizija)
= Darbinieku profesionalas pilnveides vajadzibu noteikSana organizacija.
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= Macisanas (komunikacijas, sadarbibas, profesionalas pilnveides) &tiskie aspekti
multikulturala vide klatien€ un tieSsaiste.

= Savstarp€ja maciSanas uznémuma ka profesionalas pilnveides forma.

= Darbinieku kreativitates, darba snieguma, klientu apkalposanas efektivitate COVID-19
ierobezojumu apstak]os.

» Etikas principi un étisko dilemmu risinaSana supervizija klatieng un tieSsaiste.

= Darba snieguma eksistencialas nozimes saistiba ar darbinieka pasizjutu.

= Supervizijas rezultatu (efektivitates) izvert€sana.

= Supervizijas vajadzibu noteikSana organizacija.

» Pedagogiskas supervizijas saturs un process izglitibas iestad€ klatien€ un tie$saiste.

= Supervizijas modela izveide dazadas profesionalas darbibas jomas.

= Maksliga intelekta izmantoSana organizacijas vadibas procesos

= Maksliga intelekta izmantoSana supervizija

* Etika un darba snieguma autentiskums maksliga intelekta pielieto$ana.

= Caurviju kompetences un darba snieguma efektivitate

Dr.psych. MAIJA ZAKRIZEVSKA-BELOGRUDOVA, magistra programmas direktore,
profesore

Kontaktinformacija: talr. +371 29438435; e-pasts: maija.zakrizevska@riseba.lv

Bakalaura darbu pétijjumu virzieni (LV):
= Personala motivacija konkréta organizacija
= Personala lojalitate pret organizaciju vai profesiju konkréta organizacija
» Profesionala stresa parvaréSana konkréta organizacija
= Profesionala izdegSana un tas c€loni konkréta organizacija
= Jauna produkta izstrade un ievieSana
= Karjeras izaugsmes iesp&jas konkréta organizacija
= Patérétaju lémumu pienemsana noteikta produkta/pakalpojuma iegadei
= Patérétaju atticksme par noteiktu produkta/pakalpojuma iegadei
= Klientu apmierinatibas veicinasana
= Vadibas stili organizacija
= Konfliktu risinasana un mediacija organizacija
= Organizacijas kultura konkréta organizacija
= Psihologiskais klimats konkréta organizacija
= Personala piesaiste un atlase konkréta organizacija
= Personala iesaiste konkréta organizacija
= Personala attistiba un maciSanas
» Darba satura saistiba ar apmierinatibu darba.
» Patérétaju piesaiste un noturéSana konkréta organizacija
= Maksliga intelekta izmanto$ana maciSanas procesa organizacijas
» Digitalas identitates un tas konstruésana TikTok
= Sieviesu un viriesu stereotipisko lomu reprezentacija XX reklamas
= Dzimumu stereotipu ietekme reklama uz patérétaju izveli Latvija
= Latvijas Valsts prezidenta Edgara Rink&vica vélama un uztverta t€la atskiribas socialaja
medija Instagram
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= Valsts kancelejas stratégiskas komunikacijas kampanas “Melns uz balta” analize un
novertejums mérkauditorija”
= Rail Baltica bavniecibas 2023.gada aréjas komunikacijas analize

Research Directions for Bachelor Thesis Development (ENG):
= Staff work motivation in the organisation
= Staff loyalty to the organisation or profession in the organisation
= Professional stress cooping in the organisation
= Professional burnout and its causes in the organisation
= New product development and implementation
= Career development opportunities in a specific organisation
= Consumer decision-making for the purchase of a particular product / service
= Consumer attitudes towards the purchase of a particular product/service
= Promoting customer satisfaction
= Management styles in the organisation
= Conflict resolution and mediation
= Organizational culture in the organisation
= Psychological climate in the organisation
= Recruitment and selection of staff in the organisation
= Staff involvement in the organisation
= Staff development and learning
= Teleworking and on-site work

Magistra darbu pétijumu virzieni (LV):
» Emocionalais intelekts un stresa vadiba
= Personala adaptacija un integracija
» Talantu vadiSana organizacija
= Jaunu darbinieku piesaiste un atlase
= Personala iesaiste un izdegSana
= Supervizija dazadas profesijas un organizacijas
= Koucings personala attistibai dazadas organizacijas
= Karjeras izaugsme un konsultéSana
= Dazadibu vadiba un emocionalais intelekts
= Patérétaju socialie prieksstati par jaunu pakalpojumu
= Personala apmierinatiba ar superviziju/kou¢ingu/mentoring
= Personala vadiSana dazadas organizacijas
= Projektu vadiSana un komunikacija
= Komunikacija un sadarbiba (projektu) komandas
» Organizacijas zimola atjaunoSana (rebrendings)
= Organizacijas kultira un vertibas
= MaciSanas un profesionala pilnveide
= Profesionala izdegSanas un stress organizacijas personalam
* Profesionala deformacija konkréta profesija
» Darba motivacijas veicinaSana ar spéloSanas metodém
» Personibas iezimju saistiba ar sasniegumu motivaciju
= Maksliga intelekta izmantoSana personala atlasé un adaptacija
» Digitalas identitates un tas konstruésana TikTok
» SievieSu un virieSu stereotipisko lomu reprezentacija XX reklamas
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» Dzimumu stereotipu ietekme reklama uz patérétaju izvéli Latvija

= Latvijas Valsts prezidenta Edgara Rinkévic¢a vélama un uztverta tcla atskiribas socialaja
medija Instagram

= Valsts kancelejas strategiskas komunikacijas kampanas “Melns uz balta” analize un
novertéjums mérkauditorija”

= Rail Baltica biivniecibas 2023.gada ar€jas komunikacijas analize

Research Directions for Master Thesis Development (ENG):
= Emotional intelligence and stress management
= Staff adaptation and integration
= Talent management in an organisation
= Attracting and selecting new employees
= Staff involvement and burnout
= Supervision in various professions and organisations
= Coaching for staff development in various organisations
= Career development and counselling
= Diversity management and emotional intelligence
= Consumers' social representations of a new service /product
= Staff satisfaction with supervision/coaching / mentoring
= Personnel management in various organisations
= Project management and communication
= Communication and cooperation in (project) teams
= Brand rebranding
= QOrganizational culture and values
= Learning and professional development
= Professional burnout and stress organisation staff

Dr.psych., dr.paed., mg.math. MARTINS VEIDE, asoc. profesors, Vadibas virziena vaditajs
Kontaktinformacija: talr. +371 28726408; e-pasts: martins.veide@riseba.lv

Bakalaura darbu pétijumu virzieni (LV):
= Uzpemuma t€ls un ta pilnveidoSana
= Dzives kvalitati ietekméjoSie faktori darba vieta
= Psihologiskais klimats organizacija
= Korporativa kultira daudznacionalos uzp€mumos
= Patérétaju lojalitate organizacijai / pre¢zimei
= Darbinieka pastéls organizacija
= Izglitibas aspekti darbinieku karjeras attistiba
Magistra darbu pétijjumu virzieni (LV):
= Kulturala, dzimumu, individualo stilu, utml. dazadiba organizacija
= Psihologiskais klimats organizacija
= MI pielietojuma noveértejums darbinieku sasniegumu konteksta
= Lideribas izpausmes organizacija
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= Darbinieku labklajiba / darba dzives kvalitate organizacija

= Darbinieku talantu / apdavinatibas realiz€Sana organizacija

= IzglitojoSo pasakumu vajadzibu noteikSana organizacija

= [zglitibas aspekti darbinieku karjeras attistiba

= Darbinieku motivacijas eksistencialie aspekti

= Véstijumu izteiksmes lidzeklu izvéle atbilstosi mérkauditorijai interneta vide

» Uznémuma vai produkta t€la semiotiska atbilstiba (potencialajai) mérkauditorijai

= Lideribas izpausmes organizacijas reputacijas konteksta

= Starptautiska uznémuma icksgja t€la diagnoze un pilnveidosana

» Organizacijas, tas lidera vai produkta> virtuala t€la transformacijas

= Darbinieku kreativitates identificéSana un attistiSanas iesp&jas

= SalidzinoSa analize par <notikuma> atspogulojumu Latvijas un <citas valsts> jaunajos
masu komunikacijas Iidzeklos

Research Directions for Bachelor Thesis development (ENG):

= Company image and its development

= Factors influencing the quality of life in the workplace
= Psychological climate in the organization

= Corporate culture in multinational companies

= Consumer loyalty to the organization / brand

= Employee self-image in the organization

= Educational aspects in employee career development

Research Directions for Master Thesis development (ENG):

= Cultural, gender, individual style, etc. diversity in the organization

= Psychological climate in the organization

= Evaluation of the application of Al in the context of employee achievements

= Manifestations of leadership in the organization

= Employees' well-being / quality of work life in the organization

= Realization of employees' talents/giftedness in the organization

= ldentifying the needs for educational activities in the organization

= Educational aspects in employee career development

= Existential aspects of employee motivation

= Selection of means of message expression according to the target audience in the Internet
environment

= The semiotic relevance of the company or product image to the (potential) target
audience

= Expressions of leadership in the context of organizational reputation

= Diagnosis and development of the internal image of an international company

= Transformations of the virtual image of <the organization, its leader or product>

= Identification of employees' creativity and its development opportunities

= Comparative analysis of the coverage of <event> in the new mass communication media
of Latvia and <other country>

Dr.sc.administr. NELLIJA TITOVA, RISEBA attistibas prorektore
Kontaktinformacija: talr. +371 26437742; e-pasts: nellija.titova@riseba.lv
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Bakalaura darbu péetijumu virzieni (LV):
* Parmainu vadiba
=  Starptautiska attistiba & Darbs multikulturala vidé
= Organizacijas vadiba (organizational behaviour)
= Korporativa sociala atbildiba un ilgtsp&ja
= Intelektualais kapitals (uznémuma un regiona griezuma) un ta komponentes:
cilvékkapitals, strukturalais kapitals, attiecibu kapitals, socialais kapitals, inovaciju
kapitals un procesu kapitals
Magistra darbu pétijumu virzieni (LV):
* Parmainu vadiba
= Starptautiska attistiba & Darbs multikulturala vidé
= Organizacijas vadiba (organizational behaviour)
= Korporativa sociala atbildiba un ilgtsp&ja
» Intelektualais kapitals (uzn€muma un regiona griezuma) un ta komponentes:
cilvekkapitals, strukturalais kapitals, attiecibu kapitals, socialais kapitals, inovaciju
kapitals un procesu kapitals
Research Directions for Bachelor Thesis Development (ENG):
= International Development & Work in a multicultural environment
= Change Management
= Organisational behaviour
= Corporate Social Responsibility and Sustainability
= |Intellectual capital and its components (business and regional): human capital, structural
capital. Innovation capital, process capital, relational capital and social capital
Research Directions for Master Thesis Development (ENG):
= International Development & Work in a multicultural environment
= Change Management
= QOrganisational behaviour
= Corporate Social Responsibility and Sustainability
= Intellectual capital and its components (business and regional): human capital, structural
capital. Innovation capital, process capital, relational capital and social capital

Dr.paed. RAINA VIRA, docente
Kontaktinformacija: talr. +371 29495550; e-pasts: raina@Iatnet.lv, raina.vira@riseba.lv

Bakalaura darbu petijumu virzieni (LV):
= Parmainu nepiecieSamiba un vadiSana uznémuma X
= Organizacijas kultiiras veidoSana un attistiSana uzp€muma X
= Personala vadiSana uznémuma un tas efektivitates paaugstinasana
= Personala rokasgramatas veidoSana.
= Personala stratégija ka kopgjas uznémuma stratégijas sastavdala.
= Darbinieku motivacijas sist€mas analize un uzlaboSana
= Darbinieku apmierinatibu ar darbu veidojoSie faktori organizacija
= Lojalitati pret darbu veidojoSo faktoru identific€Sana organizacija X
= Personala komplekteSana un skaita optimizacija uznémuma
= Personala darba noveértéSana uznémuma un personala potenciala izmantoSanas virzieni
= Konflikti organizacija X, to novérSana
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Stresa parvarcSanas stratégijas

Darbinieku izdegSanas ITmena noteikSana un mazinasSanas stratégijas izvéle.
Efektivas darba komandas veidoSana organizacija X

Vadibas sistéma uznémuma un kontroles procesa efektivitates paaugstinasana
Vadisanas kvalitate un tas uzlabosanas iesp&jas

Uznémuma organizatoriskas struktiiras un veicamo funkciju pilnveidoSana
Uznémuma ieks€jas un argjas vides analize un darbibas efektivitates paaugstinaSana
Komunikacijas sist€émas novertésana un pilnveide uznémuma

Inovativas uznémejdarbibas attistiSana un personala zinaSanu potenciala paaugstinaSana
Uznémuma attistibas stratégija un tas novert&jums

Kvalitates parvaldiSanas sist€émas ievieSana uznemuma. LEAN darbibas principi.
Uznémuma marketinga darbibas analize un attistibas turpmakie virzieni

Klientu piesaiste, saglabasana un skaita palielinaSanas metodes un to rezultativitate
Zinasanu vadibas sist€émas izveidosana uzn€émuma

Gamification (sp€loSana) principu ievieSana organizacija

Dalisanas ekonomika, daliSanas paaudze

Zalas personalvadibas principi Latvija

Maksliga intelekta izmantoS$ana organizaciju parvaldiba

Organizacijas iek$€jas sabiedriskas attiecibas -personalvadibas ilgrsp&jas konteksta
Sabiedriskas attiecibas un &tikas principi

Sabiedrisko attiecibu vadibas problémas organizacijas

Sabiedrisko attiecibu nozime sadarbiba ar iesaistitajam pusém

Magistra darbu pétijumu virzieni (LV):

DaliSanas ekonomika, daliSanas paaudze

Zalas personalvadibas principi Latvija

Maksliga intelekta izmantoSana organizaciju parvaldiba

Parmainu nepiecieSamiba un vadiSana uzp€muma X

Organizacijas kultiiras veidoSana un attistiSana uznémuma X

Personala vadiSana uzn€muma un tas efektivitates paaugstinasana

Personala rokasgramatas veidoSana.

Personala stratégija ka kop€jas uznémuma stratégijas sastavdala.

Darbinieku motivacijas sistémas analize un uzlaboSana

Darbinieku apmierinatibu ar darbu veidojoSie faktori organizacija

Lojalitati pret darbu veidojoSo faktoru identificéSana organizacija X
Personala komplektéSana un skaita optimizacija uzp€émuma

Personala darba novértéSana uzn€muma un personala potenciala izmantoSanas virzieni
Konflikti organizacija X, to novérSana

Stresa parvarésanas strat€gijas

Darbinieku izdegSanas limena noteik$ana un mazinasSanas stratégijas izvéle
Efektivas darba komandas veidoSana organizacija X

Vadibas sistéma uznémuma un kontroles procesa efektivitates paaugstinasana
Vadisanas kvalitate un tas uzlaboSanas iesp&jas

Uzpémuma organizatoriskas struktiiras un veicamo funkciju pilnveidoSana
Uznémuma iek$gjas un argjas vides analize un darbibas efektivitates paaugstinasana
Komunikacijas sist€émas noveértéSana un pilnveide uznémuma
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Inovativas uznémejdarbibas attistiSana un personala zinaSanu potenciala paaugstinaSana
Uznémuma attistibas strat€gija un tas novert&jums

Kvalitates parvaldiSanas sist€émas ievieSana uznemuma. LEAN darbibas principi.
Klientu piesaiste, saglabasana un skaita palielinaSanas metodes un to rezultativitate
Zinasanu vadibas sist€émas izveidoSana uznémuma

Projekta kvalitates vadibas sist€émas izveide projekta realizacijai

Gamification (sp€loSana) principu ievie$ana organizacija

Dr.psych. SOLVEIGA BLUMBERGA, asociéta profesore
Kontaktinformacija: talr. +371 26461229; e-pasts: solveiga.blumberga@riseba.lv

Bakalaura darbu pétijjumu virzieni (LV):

Personala subjektiva/psihologiska labizjita.

Personala attieksme pret korporativo socialo atbildibu.

Personala darba optimisms.

Ieksgjas komunikacijas pilnveido$ana organizacija.

Personala adaptacija.

Personala darba dzives kvalitate.

Personala macibu pilnveidoSana.

Vaditaja autoritate.

Paterétaju attieksme pret (konkréts produkts vai reklama, vai zimols u.c.).
Pateérétaju [éemuma pienemsana (min&t konkréti, piem., automasinas iegadi u.c.).
Argjas komunikacijas ar patérétajiem pilnveido$ana (konkréta organizacija)
Komunikacijas ar patérétajiem pilnveidoSana digitala vidé (konkréta organizacija)

Magistra darbu pétijumu virzieni (LV):

Personala iesaistiSanas, iesaiste (konkréta organizacija).
Personala garigums darbavieta.

Personala inovativa uzvediba.

Personala dzives un darba dzives kvalitate.

Personala darba labiz;jita.

Personala piesaiste un atlase (konkréta organizacija).
Vaditaja episteémiska autoritate un palaviba.

Personala integracija (konkréta organizacija).

Personala karjeras attistibas iesp€jas (konkréta organizacija).
Personala darba/privatas dzives lidzsvars

Mg.psych. VALERIJS DOMBROVSKIS, bakalaura programmas “Biznesa psihologija”
direktors
Kontaktinformacija: talr. +371 27003584, e-pasts: valerijs.dombrovskis@riseba.lv

Bakalaura darbu pétijjumu virzieni (LV):

Psihiska un fiziska veseliba
Cilveku drosiba
Komunikacija, mijiedarbiba un ietekmes panémieni
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Sabiedribas un individa attistibas procesi
Sabiedﬁbas digitalizécija

Uzvediba tieSsaiste

Videospelu ietekme uz cilveéku un kibersports

Dr.sc. administr. VALTERS BOLEVICS, docents
Kontaktinformacija: talr. +371 20206986; e-pasts: valters.bolevics@gmail.com

Bakalaura un magistra darbu pétijjumu virzieni (LV):

Lielo datu sniegtas iesp&jas lemumu pienemsana

Uznémuma mérku un stratégiju izstrade un savstarp&ja sasaiste

Parmainu vadiba uzn€muma izaugsmes un sasaurinasanas gadijumos, izv€léto vadibas
strat€giju pamatojums un analize

Baltijas juras lielako ostu izaugsmes potencials nakamaja simtgadé

Baltijas valstu ostu izaugsmes teor&tiskais potencials

Fosilo izejvielu produktu eksports Latvijas un Baltijas ostu eksporta pamats. Nakotnes
attistibas scenariji

Rail Baltica ietekme uz Latvija esoSajiem dzelzcela pasazieru parvadatajiem

Kinas kravas Latvijas ostas: sasniegtais vs planotais

Dr.oec. ALEKSANDRS FEDOTOVS, docents
Kontaktinformacija: e-pasts: aleksandrs.fedotovs@riseba.lv

Bakalaura darbu pétijumu virzieni (LV un ENG):

Firmas tirgus stratégijas izstradasana.

Cenu veidoSana un firmas cenu politika.

Razo8anas izmaksas un to pazeminasanas iesp&jas uzn€muma.
Darba resursu izmantoSanas problémas firma/nozare€.

Darba tirgus problémas Latvija/nozare.

Mazo un vidgjo uznémumu problémas (Latvija kopuma, nozar¢ vai regiona).
Firmas/nozares integracijas problémas ES tirgi.

Salidzinosas prieksrocibas un Latvijas ar€ja tirdznieciba.
Latvijas argja tirdznieciba un maksajumu bilance.

Arvalstu investicijas Latvija.

Fiskala politika Latvija un ES.

Nodoklu politika Latvija un ES.

Monetara politika Latvija un ES.

Ekonomiskas krizes un pretkrizu politika.

Maglstra darbu pétijumu virzieni (LV un ENG):

Uzné€muma attistibas stratégijas novertéjums un pilnveidosana.
Uznémuma marketinga stratégijas izstrade.
Uznémuma cenu stratégijas pilnveidosana.
RazoSanas izmaksas un to pazeminasanas iesp&jas uzn€émuma.
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= Nodoklu politika un tas ietekme uz uzn€muma darbibu.
= Darba resursi un to izmantosanas problémas uznémuma.
= Darba resursu izmantoSanas problémas firma/nozarg.

= Darba tirgus problémas Latvija/nozare.

= Darbinieku motivacijas pilnveido$ana uznémuma.

PhD. ALMIR PESTEK, Associate Professor
Contact information: Ph. +387 33275958; email: almir.pestek@efsa.unsa.ba

Research Directions for Bachelor Thesis Development (ENG):
= Digital marketing and social media marketing
= Digital marketing trends
= Branding in the digital age
= Advertising in the digital age
= Content marketing
= Mobile marketing
= Social media influencers
= Digital marketing analytics
= Customer relationship management

Research Directions for Master Thesis Development (ENG):
= Digital transformation in marketing
= Consumer behaviour in the digital age
= Customer experience and customer journey
= Predictive analytics in data-driven marketing
= Big Data in marketing
= Atrtificial intelligence in marketing
= Extended reality in marketing (virtual, augmented and mixed reality)
= Social commerce
= E-commerce and e-commerce trends
= Ethical, legal and security issues in digital marketing

Dr.sc.administr. ANATOLIJS PROHOROVS, profesors

Kontaktinformacija: talr. +371 29544764, e-pasts: anatolijs.prohorovs@riseba.lv,
anatolijs.prohorovs@gmail.com

Magistra darbu pétijumu virzieni (LV un RU):

* Mazo un vidgjo uznémumu ar un bez arvalstu kapitala lidzdalibas ekonomiskas
efektivitates salidzinajums.

= Inovativo jaunuznémumu (start-up) ekonomiska lietderiba valstij.

= Latvijas priekSrocibas starptautiskaja konkurencé un starptautiskaja darba sadaliSana
salidzinajuma ar Lietuvu un lgauniju.

=  Uzp@mumu — “nacionalo ¢empionu” stimuléSanas formas un veidi.

= Uznémumu - potencialo “nacionalo ¢empionu” atlase turpmakam valsts atbalstam.

= Latvijas inovativa attistiba: problémas un perspektivas.

= Latvijas inovativas attistibas finanséSana.
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= Inovativo jaunuznémumu (start-up) izveidoSanas organizatoriskie aspekti.

= Riska kapitals (jebkuri virzieni, pieméram, uznémumu atlase invest€Sanai, investiciju un
portfelu uznémumu parvaldiSana, izieSana no investicijam u.c. t€mas).

* Biznesa Engeli (jebkuri virzieni, pieméram, uznémumu atlase investé$anai, investiciju un
portfelu uznémumu parvaldiSana, izieSana no investicijam u.c. t€mas).

» Uznémgjdarbibas mikrokrediteéSana.

= Platformas ka uznéméjdarbibas kreditéSanas instrumenti.

= Latvijas argjas tirdzniecibas (eksporta) palielinaSanas iespgjas.

= Latvijas interneta tirdzniecibas tirgus: problémas un perspektivas.

= Interneta veikala izveidoSana un darbiba.

= Interneta veikala "X" attistibas perspektivas (izmantojot interneta veikala "X" pieméru).

* [zmainas ekonomika, ja Latvija ieviestu anglosaksu tiesibu elementus.

» Gimenes uzpémumu efektivitate salidzingjuma ar uznémumiem, kas nav gimenes
uznémumi.

* Birza kotetu uznémumu efektivitate salidzinajuma ar nekotétiem uznémumiem.

= Reeksports (jebkuri virzieni)

Dr.oec. ANDREJS LIMANSKIS, docents
Kontaktinformacija: talr. +371 29411462; e-pasts: andrejs.limanskis@riseba.lv

Bakalaura darbu péetijumu virzieni (LV):
* Argjas tieSas investicijas Latvija no Zviedrijas (Vacijas, utt)
» Uzpemuma konkurétsp€ja un ta paaugstinasanas iespgjas.
»  Uznémuma attistibas stratégijas pilnveidosana.
= SIA A starptautiska strat€gija Latvijai integréjoties ES
= Uznémuma (SIA, A/AS) vertibas noteikSana
= Latvijas AS akciju pievilciba investoriem
= Biznesa ilgtsp€ja digitala ekonomika
= Nozares A (SIA A) produktu virziba Latvija, ES un NVS.
= FinanSu parvaldibas pilnveidoSana uznémumos un valsts organizacijas.
= Klientu apmierinatibas limena paaugstinasana SIA A
= Personala mainibas samazinasanas iesp&jas SIA A
= Komercbanka A attistibas virzieni
= ES fondu piesaiste biznesam Latvija
» Latvijas uznp€émuma starptautiska biznesa veikSana

Magistra darbu pétijumu virzieni (LV):
» Arvalstu tieSo investiciju piesaistiSana Latvijas biznesa.
= Uznémumu konkurétsp&jas paaugstinaSanas faktoru Latvijas un ES tirgt analize.
= Klientu apmierinaSanas limena paaugstinasanas SIA A pétijums.
»  Uznémumu stratégijas izstrade.
* FinanSu parvaldibas pilnveido$ana uzn@émumos un valsts organizacijas.
= Starptautiska biznesa veikSanas faktoru analize.
= Maksliga intelekta izmantosana komercbankas kreditsp€jas novertésana.
= Akciju un atvasinato vertspapiru emisijas programma
= Baltijas finansu tirgus attistibas izaicinajumi.
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Research Directions for Bachelor Thesis Development (ENG):
= Foreign direct investments (FDI) in Latvia from Sweden, Germany, USA, etc)
= Company's competitiveness and opportunities to increase it.
= Improvement of the company's development strategy.
= Co A international strategy under the integration of Latvia in the EU
= Value determination of enterprise (SIA, AS, etc)
= Attractiveness of Latvian shares to investors
= Business sustainability in the digital economy
= Sector A (SIA A) product development in Latvia, EU and CIS.
= Improving financial management in companies and state organisations.
= Increasing the level of customer satisfaction in SIA A
= Possibilities to reduce personnel turnover in SIA A
= Commercial bank A development directions
= Attracting EU funds for business in Latvia
= International business organisation

Research Directions for Master Thesis Development (ENG):
= Attracting foreign direct investments in Latvian business.
= Analysis of factors for increasing the competitiveness of companies in the Latvian and EU
= markets.
= SIA A study on increasing the level of customer satisfaction.
= Development of business strategy.
= Improving financial management in companies and state organisations.
= Analysis of international business performance factors.
= Share and derivative securities issue program
= Challenges of Baltic financial market development
= Foreign Direct Investments in Latvia under COVID pandemic as a bridge to post-covid
development

Dr.sc.ing. ERIKA PANCENKO, docente
Kontaktinformacija: talr. +371 29149026; e-pasts: erika.pancenko@riseba.lv

Bakalaura darbu pétijumu virzieni (LV):
= Uzpemuma konkurences novertgjums.
» Uznémuma attistibas strat€gijas izstrade.
= Latvijas tranzita nozares attistibas perspektivu analize.
= Investiciju projekta izstrade un efektivitates novertésana.
» Uzp@mumu finansiala analize un darbibas ekonomiskais noveértgjums.
= Uznémuma X eksporta attistibas iesp€jas.

Magistra darbu pétijjumu virzieni (LV):
= Petfjumi par konkurences apstakliem tautsaimniecibas nozares.
= Nozares konkurétsp€jas novertejums.
= Investiciju projekta izstrade un efektivitates novertésana.
= Vertspapiru portfela izveide.
* Uzp@mumu finansiala analize un darbibas ekonomiskais novertejums.
= Latvijas (X nozares) eksporta barjeras un attistibas iesp&jas.
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Dr.oec., IVITA FAITUSA, asoc.profesore
Kontaktinformacija: e-pasts: ivita.faitusa@riseba.lv

Pétijumu virzieni (LV):
= Maksliga intelekta izmantoSana gramatvediba un finanSu analizé
* Arpakalpojumu gramatvediba un digitalizacija
Pétijumu virzieni (ENG)
= Atrtificial Intelligence in Accounting and Financial Analysis
= Qutsourced Accounting Services and Digital Transformation

Research Directions for Master Thesis Development (ENG):
Dr.jur. JURLIJS MASOSINS, docents

Kontaktinformacija: talr. +371 29580033; e-pasts: jurima@inbox.lv

Bakalaura darbu pétijjumu virzieni (LV):
= Attalinata darba tiesiskais regul&jums
= Darba attiecibu nodibinaSanas tiesiskais regul&jums
= Darbinieku atlaiSanas tiesiskais reguléjums
= Reklamas darbibas tiesiskais reguléjums
= Paterétaju tiesibu aizsardzibas tiesiskais regul&jums
= Komersantu tiesibu aizsardzibas tiesiskais regul&jums
= Juridisko personu kriminalatbildiba
= Maksatnesp&jigu uzn@émumu tiesiska aizsardziba

Magistra darbu pétijumu virzieni (LV):
= Attalinata darba tiesiska reguléjuma problémas
= Darba attiecibu nodibinasanas tiesiska regulé§juma problémas
= StradajosSo atlaiSanas tiesiska reguléjuma problémas.
= Reklamas darbibas tiesiska reguléjuma problémas.
= Patérétaju tiesibu aizsardzibas tiesiska regul&§juma problémas
= Komersantu tiesibu aizsardzibas tiesiska regul&juma problémas
= Juridisko personu kriminalatbildibas problémas
= Maksatnespg€jigu uznémumu tiesiskas aizsardzibas problémas

Bakalaura darbu pétijumu virzieni (ENG):
= Legal regulation of telework
= Legal regulation of the establishment of labour relations
= Legal regulation of dismissal of employees
= Legal regulation of advertising activity
= Legal regulation of the protection of the rights of consumers
= Legal regulation of the protection of the rights of merchants
= Criminal liability of legal entities
= Legal protection of insolvent enterprises

Magistra darbu pétijjumu virzieni (ENG):

= Problems of legal regulation of telework
= Problems of legal regulation of the establishment of labour relations
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= Problems of legal regulation of dismissal of workers

= Problems of legal regulation of advertising activity

= Problems of the legal regulation of the protection of the rights of consumers
= Problems of legal regulation of the protection of the rights of merchants

= Problems of criminal liability of legal entities

» Problems of legal protection of insolvent enterprises

Dr.oec. NATALIJA KONOVALOVA, asociéta profesore
Kontaktinformacija: talr. +371 29215208, e-pasts: natalija.konovalova@riseba.lv

Bakalaura darbu péetijumu virzieni (LV):
= Komercbanku un citu finansu institiciju darbibas un vadibas problémas.
= Modernas banku operacijas un to attistiba
= KreditéSana, kreditu riski, bankas kreditu politikas TstenoSana nestabilitates apstaklos.
= Likviditates un rentabilitates optimizacija finanSu un banku iestadés un dazadu nozaru
uznémumos.
= Dazadu nozaru uznémumu finan$u analize, novértéSana un vadiba
= Nodarbinatibas problémas petijumi banku sektora. Personalvadiba komercbankas.
= Monetara politika un to istenoSanas problémas.
= Banku marketings, banku konkurence.
= FinanSu tirgus dalibnieki un to attistibas stratégijas izstrade.
= Darfjumi ar dazadu veidu finansu instrumentiem un to vadiba.
= Bankas un aizn€mgja problémas misdiena konteksta.
= Finansu darfjumi (lizings, faktorings un citi), to attistiba un perspektivas
» Uzp@méju risku novertgjums un to apdrosinasana
= Vertspapiru darijjumi; socialas obligacijas un to pielietoSana.
= Banku maksajumi un norékini modernu apstaklos
= Valiitas darfjumi, valiitas riski un to hedZ&Sana.
= ApdroSinasanas sektora problémas, apdroSinasanas produkti un to izplatiSanas kanali,
konkurence apdroSinasanas tirgt
= FinanSu riski un operacionalie riski: vadibas problémas un to risinajumi
= AML problémas un to risinajumi
= Banku resursu piesaistiSanas un vadibas problémas
= Klientu piesaistiSanas problémas banku sektora
= Bankas kapitala vadiba, reguléSana un vadibas metodes attistiba
= Maksliga intelekta izmantoSana finansu un banku sfera
= Maksliga intelekta izmantoSana apdroSinasana.
= Inovacijas, modernas tehnologijas banku un finansu darbiba
= Citas témas, kas saistitas ar banku un finanSu sektora problémam (tai skaita apdroSinaSanas
sektora problémam) un uznéméjdarbibas problémam mainiga pasaule.

Magistra darbu pétijumu virzieni (LV):
= Risku vadibas problémas uznémgjdarbiba, finansu un banku sektora.
= Aizpémgju kreditriska novertésanas metodikas un optimalo modeli izvéle.
= Maksliga intelekta pielietoSana aiznéméeju kreditsp&jas noveértéSana: iesp&as un
problémas.
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= Bankas ieks¢€jas sistemas kontroles izveidoSanas problémas; banku audits.

= Bazeles komitejas principu IstenoSanas attistiba Latvijas banku sektora.

= Banku sisteémas stabilitates un droSibas problémas, likviditates un rentabilitates
optimizacija. Dazadu uzn@émumu drosibas un stabilitates problémas mainiga vide.

= Maksliga intelekta riki un to pielietoSanas iesp€jas finanSu vadiba, banku sektora vadiba.

= Nodarbinatibas problémas petijumi banku sektora, personalvadiba komercbankas.

= Bankas kapitala novértéSanas problémas un ta atbilstiba riskiem banku darbiba.

= Izdevumu un ien€mumu vadiba un optimizacija dazadu nozaru uzn€mumos.

= Debitoru un kreditoru paradu vadiba dazadu nozaru uznémumos.

= Noziedzigi iegiito lidzeklu legalizacijas problémas un to risinajumi banku sektora un
apdroSinasanas sektora.

= Finansu tehnologijas attistiba un to pielietosana uznéméjdarbiba.

= ApdroSinasanas un parapdroSinasanas izmantosana risku vadiba.

= ApdroSinasanas sabiedribu stabilitates problémas un vadiba, ApdrosinaSanas sabiedribu
attistibas perspektivas.

= Citi virzieni, kuri saistiti ar uzn@mumu, komercbanku, apdrosinasanas sabiedribu vadibu,
attistibas perspektivam un to darbibas optimizaciju.

Research Directions for Bachelor Thesis development (ENG):

= Problems of the activities and management of commercial banks and other financial
institutions

= Modern Banking and its development

= Lending, credit risks, Bank’s lending policy implementation under economics instability.

= Liquidity and profitability optimization in finance and banking institutions as well as in

companies of different industries.

= Financial analysis, evaluation and management in companies of different industries.

= Employment problems research in banking sector. Human resources management in
commercial banks.

= Monetary policy and problems of its implementation

= Marketing in commercial banks, competition in banking sector.

= Strategy development in financial institutions

= Financial instruments, deals with financial instruments, their risks and management.

= Problems between banks and borrowers in modern environment.

= Financial deals (leasing, factoring and others), their developments and perspectives.

= Entrepreneurship risks, their assessment, measurement and hedging (including insurance
as a method of risk reducing).

= Securities transactions; social impact bonds (SIB) and possibility of their using.

= Bank payments and settlements

= Currency transactions, currency risks, and their hedging.

= Issues in Insurance sector. Insurance products and their distribution channels, competitions
in insurance market.

= Financial risks and operational risks: management problems and solutions.

=AML problems and solutions

= Bank resources mobilization and management issues.

= Customers attraction problems in banking sector.

= Bank’s capital management, adjustment and development of management methods.
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Artificial Intelligence and its application in finance and banking area.

Possibilities of Artificial Intelligence using in Insurance.

Innovations, modern technologies in Banking and Finance

Other directions (topics) related to issues of Banking and Finance (including issues in
Insurance industry) and related to entrepreneurship issues in changing environment.

Research Directions for Master Thesis development (ENG):

Risk management issues in entrepreneurship, in finance and banking sector.
Methods and approaches to borrowers’ credit risk assessment and optimal model

choice.

Artificial Intelligence application evaluating borrowers’ creditworthiness:
possibilities and problems

Bank internal control system issues; bank audits

Principles of Basel Committee, their implementation and further development in
Latvian banking sector

Banking system stability issues; liquidity and profitability optimization issues.
Different industries companies’ stability issues under economic changing
environment.

Artificial Intelligence tools and possibility of their application in financial
management and in bank management.

Employment problems research in banking sector. Human resources management in
commercial banks.

Bank capital evaluation issues and bank capital compliance to risks in banking activity.
Revenue and Expense Management and optimization in different industries’ companies.
Accounts Receivable and Accounts Payable Management in different industries’
companies.

AML issues and their solutions un banking sector and insurance sector

Financial technologies developments and their applications in Entrepreneurship.
Insurance and reinsurance using in risk management

Insurance companies’ stability issues and management. Insurance companies’
development perspectives.

Other directions (topics) related to issues of companies’, banks’, insurance
companies’ management, their prospective of development and activity
optimization.

Mg.soc. VANDA BRUVELE, vieslektore

Kontaktinformacija: talr. +371 22033933; e-pasts:_vanda.bruvele@gmail.com

Bakalaura un magistra darbu pétijumu virzieni (LV):

Personala politika un planosana
Personala vadibas t€mas

Research Directions for Master Thesis Development (ENG):

Personnel policy and personnel planning
Other HR topics
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Dr.oec. VATERS KAZE, zinatnu prorektors
Kontaktinformacija: talr. +371 29207167; e-pasts: valters.kaze@riseba.lv

Magistra darbu pétijumu virzieni (LV un ENG):
=  Marketinga un tirgzinibu petijumi
= Digitalizacija
Research Directions for Master Thesis Development (ENG):
= Marketing research topics
= Digitalisation

Dr.sc.administr. VIKTORS TURLAIS, docents
Kontaktinformacija: talr. 371 29 211599, e-pasts: viktors.turlais@gmail.com

Magistra darbu pétijumu virzieni (LV):
= Stratégisko vadibzinibu pétijumi organizacijas
Research Directions for Master Thesis Development (ENG):
= Strategic management and strategizing in organisations
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